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Purpose of the NIS Anti - Bulling Strategy

The purpose of the strategy is to provide staff, parents and students with an understanding of their responsibility
in preventing, addressing and intervening to incidents of bullying, including digital bullying or alleged bullying in
practice.

The strategy is based upon the values of the school outlined above. It aims to provide for children and young
people with sensitivity, raising awareness to potential inequalities related to disability, ethnicity, race, gender, age,
religious belief or sexual orientation.

Goals of the NIS Anti-Bullying strategy

To create a safe, tolerant and strong learning community

To develop learning engagements and play activities that support building community

To work together with parents, other departments and SFO to support the building of community
To prevent and manage bullying and digital bullying

To manage conflicts when they arise, involving all parties
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NIS Definition of Bullying

Bullying is systematic persecution or exclusion of an individual in a context that this person is unable to avoid. A
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person is bullied when they are repeatedly, over a period of time, subjected to negative actions from one or more
people. Bullying is not always a conscious act.

Teasing is more spontaneous, and the purpose of teasing is not exclusion from the larger group.
Conflicts are disagreements about a specific issue between two people who both play a role.

NIS Definition of Cyberbullying

Cyberbullying is “wilful and repeated harm inflicted through the use of computers, phones, and other electronic
devices” (The Cyber Research Centre)

Such behaviours include nasty or threatening messages sent via the internet or mobile phones, sharing other
persons’ images and messages without permission, deliberate exclusion online and pretending to be others to hurt
or embarrass the target.



Daily Preventative work.

To prevent bullying at the school, the following groups will

Leadership

V  Ensure members of the community are aware of and support the school’s vision and values

V  Create a culture where members of the community are encouraged to live the school’s values

V' Ensure the school’s values - personal goals/learner profile are embedded in the day to day life of the

school community

V Leadership is responsible for routinely review general and specific staff induction and continuing

professional development and identify how to ensure staff training reflects the anti-bullying policy and
practice.

V' Where specific training needs have been identified for particular members of staff, the leadership must
ensure that those members of staff have access to the advice, training and development opportunities
appropriate to their needs.

Ensure class culture is developed and supported through reqularly updated PSHE curriculum

Ensure expectations of behaviour and conduct are clearly communicated to the school community
Allocates persons educated in this field will be responsible for developing and updating the antibullying
policy. The policy must be shared with the staff, students and parents of the school.

V Keep abreast of recommendations [research
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V  Ensure there are systems in place to regularly check in with students regarding their wellbeing

V  To keep updated with national, local and school-wide requirements

V Actively involved in the preventative work in order to strengthen the classroom atmosphere through
learning engagements and playtime activities

V  Be observant of sign of bullying

V  Responsible of reporting an incident to the leadership [ head teacher / counsellor

V  Class teacher is responsible for empowering students to take action if they see or hear bullying taking
place

V  Discuss the policy with the students and refer to it regularly in relation to setting boundaries and
expectations within the classroom

V Treat each case with confidentiality for the protection of the students involved and ensure students feel
safe bringing their concerns forward.

Students

V  Take an active role in creating and contributing to a positive atmosphere amongst their peers by
showing empathy, compassion and respect for others
Communicate any concerns or incidents of bullying to an adult
Be aware of their role in finding solutions rather than escalating possible conflict situations - avoid
gossip.
Be an upstander and show assertive behaviour - be principled
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Be good role models for others, in line with core values
Be open-minded and respect the perspectives of others
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Take responsibility for their actions

Parents
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Actively support the social wellbeing in class and positive classroom climate by supporting inclusive
arrangements.

Be familiar with and support the school anti-bullying policy

Take an active role in their child’s social life to ensure good behaviours are happening

Respond if their child shows disinterest in attending school or social gatherings

listen to the child, gather information and inform the school if an incident occurs
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We use the following tools to support our preventive work

1 Early Years and Years 1-6: "Better Friends programme” and ‘Free of Bullying” and IPC Personal Goals
1 Years7 - 11 - "PSHE Citizenship program” and IB Learner Profile

1 Digital Citizenship program - Early Years to Year 11: "‘Common Sense Media.’

1 After School care: ‘Better Friends programme’

Prevention of Cyberbullying

It is crucial that children acquire appropriate digital competences when they interact online. To prevent cyber
bullying (bullying online, on social media etc), the following groups will, in addition to the general measures above;

Leadership

Ensure development of a digital citizenship curriculum for the whole school takes place
Ensure staff are trained and equipped to guide students in positive digital communications
Ensure regular digital citizenship lessons are a part of the PSHE programme

Keep abreast of recommendations [research
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Ensure transparency for teachers and students in expectations for online communications

Staff
V  Class teachers will implement the preventative digital citizenship program throughout the school year
V'  Ensure all students are aware of the steps to take when they see or hear negative online behaviours
V  Guide and have dialogue with students about appropriate online communications, as well as ensure all
students are aware of consequences of negative online behaviours. This may include facilitating the
creation of class rules or agreements.
Be alert and interested in student’s online behaviour, including new trends or behaviours
Be a good digital role model
Uphold school’s policy for use of digital devices
Ensure all parties are heard in conflict situations

< << <L

Students
V  To be respectful of self and others on all social media platforms
V  Follow class agreements made
V  Be thoughtful in digital communications. Understand that they can be more easily misinterpreted than
in face-to-face interactions.

Parents
V  Set boundaries and rules for social media communication platforms at home
V  To getinvolved in child’s digital life - be aware of which platforms the child is using and how they are
using them.
V Be a good digital role model




In cases of bullying, the following groups take action as follows:
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Leadership

Respond to reporter of incident

Allocate an appropriate member (or members) of staff to fully investigate the incident, ensuring all
parties are heard.

Coordinate meetings with required members of staff to organise plan of action and ensure separate
meetings are set up with parents/ students involved.

Ensure findings and meetings are documented.

Inform parents of class if appropriate

Monitor situation and follow up to ensure improvement.

To take further action if necessary. Depending on the incident the leader could be required to report it
to the authorities. This could be the police, student services or other

Staff
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Attend all meetings set up by leader/case holder; be involved in investigation if required and carry out
action plan

If appropriate, the class teacher will inform the class of the incident and a plan of action is being put into
place

To not discuss the incident with others not directly involved

To keep a record of the information shared
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Students

To be open and honest of the situation

To not engage in any conversations with others that could escalate the situation

To be mindful of others involved and avoid gossip

Screen shot any information that can be used

Inform teachers, counsellors or the leadership at the merest suspicion of bullying or inappropriate online
behaviour.
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Parents

Screen shot any information that can be used
Inform teachers, counsellors or the leadership at the merest suspicion of bullying or inappropriate online
behaviour.

How does leadership actively work to prevent bulling or digital bullying?

91 Ensure members of the community are aware of and support the school’s vision and values

7 Create a culture where members of the community are encouraged to live the school’s values

7 Ensure the school’s values - personal goals/learner profile are embedded in the day to day life of the
school community

1 Leadership is responsible for routinely review general and specific staff induction and continuing
professional development and identify how to ensure staff training reflects the anti-bullying policy and
practice.

1 Where specific training needs have been identified for particular members of staff, the leadership must

ensure that those members of staff have access to the advice, training and development opportunities

appropriate to their needs.

Ensure class culture is developed and supported through regularly updated PSHE curriculum

Ensure expectations of behaviour and conduct are clearly communicated to the school community
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1 Allocates persons educated in this field will be responsible for developing and updating the
antibullying policy. The policy must be shared with the staff, students and parents of the school.
Keep abreast of recommendations [research
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Ensure there are systems in place to reqularly check in with students regarding their wellbeing

How do we ensure that the anti-bulling strategy is visible and known by the school community?

1 On school website - ensure community (including parents) understand policy and their role within it
1 Referred to in staff meetings - ensure all staff understand policy and their role within it
1 Referred to in classrooms - ensure all students understand policy and their role within it

What action is taken if the anti-bullying strategy is not complied with?

1 The situation is evaluated by leadership or designated member of staff.
1 Relevant action is taken in line with school’s behaviour policy

Resources:

https://freeofbullying.com/

https://cyberbullying.org/

"Common Sense Media” www.commonsensemedia.org

The Smart Talk www.thesmarttalk.com

IPC Personal Goals https://ngq.dk/international /primary-school
IB Learner Profile https://www.ibo.org/benefits/learner-profile/

= =4 -4 -8 -5 -9

KBO MAB  April 2021


https://freeofbullying.com/
https://cyberbullying.org/
http://www.cyberbullying.org/
http://www.cyberbullying.org/
http://www.commonsensemedia.org/
http://www.thesmarttalk.com/
https://ngg.dk/international/primary-school
https://www.ibo.org/benefits/learner-profile/

Appendix 1 - What is bullying and things to look out for

A positive classroom culture is an essential factor, among several, that influences the level of tolerance amongst

the students. A ‘high tolerance” atmosphere leads to an inclusive, non-judgemental environment.

Bullying often occurs when there is a breakdown within the classroom culture. A malfunctioning class easily

becomes one of ‘low tolerance’ therefore blame, ridiculing and exclusion become a pattern.

Bullying is complex and can take place in many forms:
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Verbal: e.g. Calling of names or hurtful remarks.

Social: e.g. Exclusion from the group.

Material: e.g. A person’s belongings being destroyed.

Psychological: e.g. Acts that undermine another person’s self-esteem or mental welfare.

Physical: e.g. Being hit or kicked.

Cyber bullying: e.g. Cyber bullying has the same definition but is more complex as it has three extra
important characteristics (Ongoing - Anonymity - Open and endless public)

Some signs that a student is being bullied:

A student who is being bullied can show one or more of these behaviours;
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Grow quiet, withdrawn or aggressive. They may begin to withdraw from social event

Try to avoid notice in class or reluctant to attend school

Lack of self-esteem and or confidence

Shows lack of interest in sharing daily school stories

In case of cyberbullying a student could be secretive about their device and try and hide or shut down it
down in presence of others.
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V  https://www.belllaneprimaryschool.co.uk/assets/Documents/Attachments/Behaviour -Policy-Restorative-
Practice-.pdf



